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SPECIALS Package

PROMO CODE: SEE OTHER SIDE FOR COMPLETE LISTING.

Take the invaluable skills and training of the 2005 ASTD
International Conference back to your office and staff.
Over 130 sessions are available on audio CD and MP3 CD.

     The MP3 WORKS!
Look what you get:

All 130+ sessions in MP3 CD format
FREE DOMESTIC SHIPPING!
BONUS: WORKS Packages include CD-ROM

    of all available reference materials!
What A Deal!  Less than $4.50 per session!!!

$595 MP3 CD

2005 Conference Recordings

Call our toll-free number to ask
about the MP3 format upgrade

 THE WORKS!

 BUY 10 CDs, GET 2 FREE!

      BUY 20 CDs, GET 10 FREE!

 CUSTOM MP3 CD
Select 20 sessions on back page
Additional MP3 Sessions @ $7.50 ea

 INDIVIDUAL AUDIO CDs
Selections on back page

Domestic Ground - US & Canada - 10-15 Days

Domestic EXPRESS! - US & Canada - 3-5 Days

International - 15% of sub-total or $10 minimum - 10-15 Days

$10

$35

$

335-2i

 12 CDs

 30 CDs

$595

$795

$150

$300

#335-w

 CD

#335-cm

 20 MP3
         CDs

 CD
@ $15 ea.

(qty)

$

$150

www.PlaybackNow.com/astd

UPGRADE: Add iPod-friendly Audiobook MP3 format - $100

(qty)

@ $750 ea.

     CUSTOM MP3 CD
Choose 20 sessions for your own custom MP3 CD
Add more for $7.50 per session!

     $150
Enjoy the convenience and
flexibility that MP3 CD’s offer:

•No more individual CDs to keep track of
•Load and play MP3 files on your iPod®

  (or similar device)
•Play MP3 CD’s on MP3 Players, now found on
  most new cars, stereos or portable players
•Load and play MP3 files on your office
  computer

BUY 10–GET 2 FREE!
BUY 20–GET 10 FREE!

$15O/12 CDS 
$300/30 CDS

Includes all 130+ audio sessions

 CD-ROM REFERENCE MATERIALS

 MP3 CD

 CD-
    ROM

All available session reference materials and handouts on 1 CD
$40

FREE SHIPPING for WORKS Pkgs!
 MP3 CD

 Upgrade + $100

Allows for auto-resume play for each file (Ask for details)

Call for this DEAL!

Call for this DEAL!
1-800-241-7785

CD WORKS -
     $795

Call for this DEAL!

Call for this DEAL!



2005 ASTD Conference Recordings
#335-

(Session listing subject to change)

Individual CDs: $15 each Quantity Discounts: Buy 10, get 2 FREE! Buy 20, get 10 FREE!
SUNDAY 6/5/05

1201 Transforming the Industry and Corporate America............panel
1203 Building Competencies for Learning Staff...........................panel
1205 Squeeze More Into Your Training Sessions.........................Biech
1206 E-Learning Maintenance Strategies.................................O’Brien
1209 Becoming a Corporate Sage..........................................Bethanis
1210 The Fourth Revolution..........................................................Levy
1211 Evaluating Training Programs: The Four Levels...........Kirkpatrick
1213 What Every Professional Should Know About Copyrights...Ward
1216 Future of Standards in the E-Learning Industry.................Cohen
1219 Translating Diversity Competence on a Global Basis...........Iwata
1220 Metaphors and Metrics in Online Learning Design....Shoemaker
1303 Training the Trainer in Accelerated Learning Techniques...Cottin
1304 Clients Are From Mars, Vendors Are From Venus................Kapp
1305 “Intelligent Careers” in the Knowledge-Based Economy.....panel
1306 Leading Enterprise-Wide Change...................Haines; Aller-Stead
1307 New Thinking for Navigating the 21st Century................McAllum
1310 Nine Deadly Sins of New Performance Consultants........Wilmore
1311 Prisoners of Our Thoughts.............................................Pattakos
1312 How to Turn Research Into Successful Practice.................panel
1314 The Ugly Duckling Goes to Work..................................Norgaard
1317 How to Use Humor to Boost Training Results.................Tamblyn
1318 The Complete Trainer............................................................Pike
1319 A Lasting Outsourcing Relationship....................Morley; Talicska
1402 Selling for Consultants Who Sell Consulting.............................Zell
1403 How Consulting Resource Mgmt Will Impact Your Sales....Brown
1408 Coaching Olympic and Business Athletes..........................Larsen
1409 Confessions of a Former Talk Show Host..............................Halls
1410 Neuro-Linguistic Programming......................Feustel; Woodsmall
1413 GLBT Issues in the Workplace.............................................Finkel

MONDAY 6/6/05
2102 Strategic Business Partner...................................................panel
2103 How to Write a $250 K Proposal in Less Than Three Hours...Pike
2104 Leveraging Technology for Your Consulting Practice.........Foster
2105 The Five Cs of ROI..............................................................Phillips
2109 Using Professional Dev. Plans to Promote Growth............Berger
2110 Strategies for Generational Shifts in Leadership...Jamison; Miller
2111 Values-Based Generational Shifts.......................................Patler
2113 Workforce Connections On-Line Knowledge to Go...........panel
2114 Beyond Transfer of Training...............................................Broad
2115 Facing the Post-Training Era........................................Cavanagh
2116 Building Collaboration in #!*%#&*! Environments..............Tamm
2117 Global Leadership: The Next Generation....................Goldsmith
2118 Using the Success Case Evaluation Method...............Brinkerhoff
2120 e-Learning e-Volution........................................................Dublin
2202 Combining Problem Solving with Team Style.....................Hipple
2205 The Nuts and Bolts of ASTD Certification............................panel
2208 Keeping Your Learning Strategy in Balance..................Chapman
2209 High-Performing Global Virtual Teams................................Brake
2210 Human Resource Mgmt in a Larger European Union...Harramach
2211 A Maturity Model for Strategic Learning Reinvention........Barley
2212 The ROI Reality Show..........................................................panel
2213 Sales Performance-Based Needs Assessment.........Norte; Beane
2214 Keep Your Email From Becoming a Legal Pain in the Net....Eyres
2304 Extreme Learning for Extreme Times..................................Masie
2305 Critical Steps in Planning for Impact Studies.........Hodges; Frank
2306 Unlock the Magic of Performance-Based Training.............panel
2308 Turn Stress Into Vitality and High Performance....................Crum
2309 What Every Manager Must Know About E-Learning...Rosenberg
2310 Theatre Extraordinaire: Using Role Plays Effectively............Lucas
2311 Lessons Learned Aboard Corporate College PartnerSHIP...Harmon
2313 Creating the Hospital of the Future.......................................Wall
2316 Powerful Pricing Practices to Catapult Your Success.....Youngblood
2317 Speaking for Dollars and Clients: What I Know Now!...Nicholson
2321 Vacation Relief Pool....................................................Galbreath

TUESDAY 6/7/05
3103 Career Vitality.........................................................................Lee
3104 Reshaping the Coast Guard’s Evaluation System.................Hartt
3105 The Key to Powerful Training Delivery.............................Gargiulo
3107 Growing Better Learners................................................Bozarth
3110 Individual Learning as a Competitive Weapon....Sloman; Webster

3111 How To Evaluate Hard and Soft Data...................................Hale
3114 Preemptive Learning Organizations................................Caprara
3115 Managers Win the Next Talent War................Kaye; Jordan-Evans
3116 Coach-Based Consulting: Ultimate Client Connection........Moore
3118 Designing a Low-Cost/High-Impact, Web Training Program...Wu; Engel
3202 Training, Support, and Knowledge at the World Bank....Barone
3203 What’s the ROI of Leadership Development?..................Schmidt
3205 Creating Engagement: The Mutual Contribution to Growth...panel
3206 Legends Series: Integrated Development.......................Fitz-enz
3208 How to Capture and Implement Useful Employee Ideas...Robinson
3211 The Business Impact of Executive Coaching.........Parker-Williams
3213 First Do No Harm: Avoiding Diversity Land Mines................panel
3214 How to Become a Certified Performance Technologist...Chevalier
3216 Forget What You Know About Instructional Design.............Allen
3219 Create Saleable Products From One Core Product..........Parker
3220 Four Questions You Must Answer Before a Prospect Asks...Levinson
3301 Building Leadership Through Informal Learning....Prager; Kippen
3305 Leadership Training; ROI in the Federal Workforce..............Willis
3307 Myths and Realities of the Future Workforce...................Sullivan
3308 Role-Based Learning Solutions for the Navy’s Personnel.....panel
3309 E-Learning in Europe: Results and Recommendations.........Littig
3311 Professional Ethics: A Preventive Maintenance Approach....Bauer
3312 Managing Knowledge Through Internal Instructorship........panel
3314 People Performance That Makes Dollars and Sense...Schneider
3316 Designing for Learning That Lasts.............................Turner; Skog
3406 No More Page Turners!...........................................Pounds; Allen
3408 Leadership Presence: Reach Out, Motivate, and Inspire....panel
3409 Crash and Learn..............................................................Smith Jr.
3412 Seven Brain Basics to Increase Performance...............Vermeulen
3413 Social Intelligence: The New Paradigm for Success.......Albrecht
3415 Six Misconceptions About Growing Sales...................Federman
3416 Driving Large-Scale Organizational Change...........Bina; Wingate

WEDNESDAY 6/8/05
4101 Leaders as Teachers: Building Organizational Capability.....Betof
4103 Mapping Your Career Through ASTD Certification...Cherry; Hicks
4105 Who is Developing the Top Human Resource Professional?....panel
4106 Creativity and Strategic Thinking.........................Hermann-Nehdi
4108 Developing TOP Talent Using Competencies....................Kramer
4109 Is Your Training Department a Learning Organization?......panel
4110 Using Learning Metrics to Optimize Training Programs.......panel
4113 Snooze-Free Legal Learning for NonLawyers.....................panel
4115 Beyond the Basics: Make Adult Learning Come to Life!....Barbazette
4119 How Learning Can Create a Common Culture...Phelan; Bednarz
4203 Blended Techniques to Develop Emerging Leaders............panel
4204 Retention Culture: If You Build It, They Will Stay.............Finnegan
4207 Leveraging E-Learning to Increase Change Capability.........panel
4208 Strategies and Exercises for Leadership Development.........Lynn
4210 Action Planning as a Performance Measurement............Burkett
4211 Performance Consulting for Business Results.....LaBonte; Schultz
4213 Grit with Grace: The Courageous HR/OD Professional.....McLagan
4214 E-Learning: Fast, Cheap, and Good—Have It All!............Pikurich
4215 Deriving Productivity From e-Learning at Cisco......Nanjiani; Kelly
4217 Six Ways to Transform Your Organizational Culture..........Young
4301 Informal Learning.............................................................Mosher
4302 Leading on the Creative Edge........................................Firestien
4306 Upgrading Performance of Employees..........................Lee; Kim
4309 When Your Learner Can’t Read or Click..............................James
4310 The Leadership Gap............................................Weiss; Molinaro
4313 Tricks for Trainers: Props, Object Lessons, and Magic.........Arch
4314 Crucial Confrontations......................................................Grenny
4412 Helping Leaders Conduct Painless Performance Evaluations....Green
4413 Developing Expertise: Best Practices in the Real World......panel
4414 Beyond Race, Age, and Gender......................................Cocove

THURSDAY 6/9/05
5202 Emotional Intelligence: Why It Matters..........Bradberry; Greaves
5204 Four Strategies for Effective Blended Learning....Gettum; Glaser
5205 Maintaining Corporate Culture in a Global Company..........panel
5208 A Six Sigma Approach Makes Training Pay...........Schmalenbach
5209 Practical Global Workforce Dev. Strategies........Wilders; Wilders
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