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NEW THIS YEAR! EASY ORDER

Preloaded ASTD 16GB iPod Touch
Looking for a good excuse to get your own iPod?
Purchase any complete package, add a 16GB iPod
Touch, and we'll pre-load it for youl!

Add $349 to Pkg 1,2 or 3

More AudioPoints, Same Price!
Take the 2009 ASTD Conference
back to your office and staff.

Nearly 100 sessions are available in
CD, MP3, and iPod audio formats.
And 34 highly-visual sessions are
available in the AudioPoint format,
for play on any computer or iPod.
Now you can see the visuals and
hear the audio, all from your
computer or iPod. Choose one of
our Complete Packages and create
an instant training library today!

PACKAGE PRICING

0 The WORKS

All Sessions / All Formats
Get it All at a Great Price!

$695

Includes: v'MP3 v'iPod Audio v'AudioPoint for Computer & iPod
Confused about which format to get for your office and staff?
This bargain-priced all-inclusive WORKS Package will eliminate
the confusion and provide your office with the ultimate
training library. Combines everything from Packagse @ & €.

Includes BONUS Reference Material CD-ROM

9 Complete Audio

$495

Fi ts: Price:

@ The WORKS ormats
EVERYTHING! Al the sessions, All the formats! DTV;/?SRKSQ o
v’ Complete MP3 Package - MP‘; al Size: 9 GB

v Complete iPod Audlio Package & iPod Audio $695

v AudioPoint Collection - for Computer & iPod | AudioPoint Computer
v’ BONUS: CD-ROM Reference Materials ™ AudioPoint - iPod

€ Complete Audio

v~ Complete MP3 or iPod Audlio Package
v BONUS: CD-ROM Reference Materials

O MP3 4GB
0 iPod Audio 268 $495

9 AudioPoint Collection Q Computer 162 | ¢395
v’ 34 AudlioPoint Sessions (listed on back) O iPod 2GB
Pre-loaded ASTD 16GB iPod Touch 0 16GB iPod +$349

Add to any packase @, @, or © Touch
Reference Materials CD-ROM QRefCD-ROM | $50
Indlividual Audios () Q¢ $
, o Q MmP3
(Selections on back) @ $1 6* ea. Q iPod Audio
Individual AudioPoints ~ (at¥) O Computer $
(Selections on back) @ $19% ea. Q iPod

 SHIPPING /TAX DN

Choose between MP3 and iPod Audio format

Audio recordings of every available session. Includes 17 Author
Chats, 1 General Session, and over 80 of the most anticipated

concurrent sessions.

Includes BONUS Reference Material CD-ROM

9 AudioPoint Collection

$395

Choose between Computer and iPod Video format

34 highly-visual sessions in the new AudioPoint format.

Hear the Audio, See the PowerPoint slides...exactly as they happened
in the session. All from your computer or an iPod! The most effective

training tool for your staff!

More Sessions available this year!

QO Standard Shipping — US & Canada — 7-70 days $10
O EXPRESS Shipping! — US & Canada — 2-4 days $35
O International — 15% of subtotal or $10 minimum — 7-2 weeks $

PAYM E NT total due [k

[J Check # (Make payable to Playback Now in U.S. Funds drawn from a U.S. Bank)

Credit Card: [J Visa [ Master Card [J American Express [J Discover [J

Cash

Exp.
Date

(LIl

L[]

EASY TO ORDER

Plavbaclg 33 cmpus drive, suite 700

Norcross, GA 30071

[ Jlag Now| Fax: 770-447-0543

continued on back

(800) 241-7785

S H I PM E NT (attach business card)

Name

Company

Address

City State Zip+4
Daytime Phone # Fax #

E-Mail Address

We respect your privacy—your contact information is never sold to other parties. Your e-mail

address is used for your shipping notification and special e-mail promotions.

PROMO CODE: 33 H
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PRICING:
Individual CDs/MP3s: $16.95 each

Individual AudioPoints: $19.95 each

Sunday 5/31/2009

From Learning to Performance Consulting in a

Regulated Environment: A Genentech Experience.....Robinson; Connolly
Building a Working Partnership With the Public Workforce System.......Ferraro
Talent Management: Putting Together the Pieces of the Puzzle......Pane/
Project Management for Sponsors: Managing Expectations for

PrOJECE SUCCESS. . iiuiiiiiieiiiertee sttt ste e ste e s te e s re e sae e s aeeessneenens Russell
ITS: Powerful Hands-on Tools for Product and Process Innovation.....Ogiso
Business Acumen Series for ENgIiNEers.......cccccvvvveeiveeeieesiieesieeenne Scerbo
Building Knowledge Management Solutions..........ccccecceevcueenne Rosenberg
Building Partnerships: Delivering Learning to Global Audiences...Rondeau
Promoting Women in Leadership in Norway -

Leadership and Mentoring Program........c.ccceeeveevveeniieeneeenveennnenn Poulsen
Using Your Noggin: The Science of Brain-Friendly Training.............. Kagan
Web 2.0 and 3D-Powered LEArning.......cccoecveevveerveenveenveenneens Gronstedt
Engaging the Affective Domain to Improve Performance............... Sloane
Identify > Train > Appoint:

A Performance-Based Approach to Manager Precertification......... Dillon

Beyond Financial Literacy:The Importance of

Business Acumen Training for Emerging Leaders
Training on Trial: Meeting the Needs of Business Stakeholder:
Organizational Intelligence Surveys ...Falletta
Buying or Selling the Brooklyn Bridge? Your Currency of Trust......Russell
Developing Frontline Management Talent. ..Such; Prager

Beyond PowerPoint & PoIIlng. Successful Facilitated E-Learning......Nead-Nylander
Been There, Done that, What’s Next for the WLP Professional?........ Hull
Build Your Network and Get It Working for You ...Rampy

Monday 6/1/2009

Evaluating Training Programs: The Four Levels.........c.cccoevveennes Kirkpatrick

MOJO--A New Approach to Work in a Challenging New World...Goldsmith
The Leadership Brand Plan: Standing Out in the Sea of Sameness......Sinha; Cohen
Efficiency in Training Design & Delivery: DAU’s Lean Six Sigma........ Panel
A Federal Family Portrait: Boomers Passing the Torch to Gen X/Y....Krzmarzick
Effective Mentoring Paths: Using a Portfolio of Mentoring

Methods in Particular Career Junctions..........ccccvveeene. Avigdor; Shtrasler
Facilitating to Multigenerational Audiences.........ccceceevveerieenireennes Glass
The Management Crisis--What We Can Do About It................... Mclagan
Selling and Delivering Training That Would

Satisfy Even @ Cranky CFO.......ccccvvvieeriiieiiienieesieesieesvee e
Optimizing Your Sales Training Effectiveness in China .
Evaluating Human Performance Improvement: A New Approach ..... Ford
ASTD Briefing: CPLP Certification--The Time Is Now!................ Naughton
Design Delirium: Designing and Developing

Powerful E-Learning on a Budget
View From the CLO: Leading the Learning Functlon
During Very Challenging Times
Training Aligned with the Business Analysis Body of

Create & Manage Content Easily.........cccovevvevieeiieinineennnns
Designing a ‘Rich Environment for Active Learning’

Job Search Success in Challenging TiIMes........ccocvveveeerieesiieesiieennes
Responding to the Declining Talent Pool in the Workforce ©.......... Ebert

GENERAL SESSION - Tony Bingham........ccccceeeeeernnnnnee Bingham

Want it all? Order The WORKS

All the sessions, All the formats 5695
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@ Look for this icon in your ASTD
Program for all recorded sessions
Tuesday 6/2/2009

Keeping The Keepers: The How-To of Engagement and Retention......Kaye
From Passive to Passionate: The Impact of Inspirational Leadership.....Zenger
Yes, You Can Guarantee Business Impact From Training!....... Brinkerhoff
What Great Leaders & Organizations Know About Change That You Don't... Garbett
Hip and Sage—-Helping Older Workers Connect With Younger Workers......Haneberg
Learning Transfer Guaranteed: Designing and Delivering

Learning Programs for Application........c.ccceeeveevveenveennen. Jefferson; Wick
SMEs—It’s a Marriage for Better or Worse..........cccceevvvevveenns Handshaw
Designing & Developing Powerful E-Learning on a Budget............... Allen
Don’t Mark My Paper—Help Me Get an “A".................. Ridge; Blanchard
How to Build Executive Buy-In Using a CLO Scorecard...Mercier; Luckett
Performance-Based Interviewing for Federal Positions............... Gurwitz
Measuring Effectiveness and Business Impact of Sales Training.....Sisakhti
Virtually BalanCed.........ccuveeeeiieeiie e Kelly
Aligning the Learning Organization:

Centralized, Decentralized, Outsourced or Off-Shored............c........ Stein

Dos and Don’ts of Doing Business and Training Worldwide.....Sanchez Arias
The Magic of Interaction: 5 Strategies for Maximizing Impact ...Pike
Boost Your Happiness Through Evidence-Based Activities.... Thiagarajan, Tagliati
Dance Like Nobody’s Watching: Unleash Your Personal Pizzazz......Smith
Looking to the Future: Change Brings New Opportunities for Trainers.....Shulman
Create Training that Counts — An Accelerated Learning Approach!... Heidenhain
58 Little Things That Have a BIG Impact- What's Your MicroTrigger®?......Crenshaw Smith
Surfing the Tsunami to a Federal Job ...Ruck; Taylor
Fierce, Inc. Presents a Live Team Conversation with Susan Scott.....Scott

Business Writing for Today’s Business Pacel...........ccccccveeuen.. Vanderwold
Wednesday 6/3/2009

ASTD Briefing: The State of Sales Training.........ccceeevveveeeveeeseeennns Panel
Internal Consulting for Federal HR Professionals...........cc......... Kowalski
Writing Useful Objectives:

Specifying Intended Outcomes for Deliberate Results................... Clancy
Bullish on Uncertainty: How to Create Adaptable Organizations..... Michel; Wortham
Improving Federal Retention Through On-boarding.............c........ Karpas
Web-Based Instruction: Design and Technical Issues

That Influence Training Effectiveness........ccccccvevveenveennnnne Ely; Sitzmann

Profiles of Effectiveness: What Does It Take for
Managerial Success?..........
Five-Days’ Training Converted Into

Interactive Online Learning--It Works!...
Sharpen Your Point of Influence With Executives:
Proposing Ideas for Action

Sobeski; Swope

Maxey,; O’Connor

Beyond Surveys: Collecting Accurate Data From Any Audience........ Wolf
Hidden Gems: Interactive Web Tools for the Job Seeker

and Workforce Development Professional.......c..ccceeceerieenieenieennen. Wall
Staying in the Game: Putting Your Experience to Work................. Sherer
Author Chats

Adult Learning Basics:Secrets Trainers Need to Know................ Rothwell
Successful Training One Step at A TiMe.....cccvevcveerceesieesiee e Biech

Leadership Development:What Every Program Needs to Be Successful.....Lawson
Abracadabra! You're a Trusted SME Trainer and Faculty Member....Russell
Training Solutions with that “Just Right” Fit.................... Miner; Hoffman
Creating Cultures of Accountability Through Conversations...... Showkeir
Fun, Learning, and Performance -

Having it All Through the Magic of Interaction
Beyond Learning Objectives to Business Impact...
Successful Negotiations:Boost Your Bottomline and
Improve Client Relationships
Book Signing and Author Chat with Ken Blanchard
How to Make Training More About Discovery and Less About Tralnlng ...... Atwood
10 Steps to Successful Business Writing... Appleman
Ten Steps for Conducting Effective Performance Reviews.. Russell
Training that Delivers a Return on Expectations
Leaders as Teachers: Unlock the Teaching Potential of

Your Company’s Best and Brightest...........cccevvvveviienieencieenieesieenns Betof

Playful Approaches for Improving Performance..........c.c........ Thiagarajan
Change Your Questions, Change Your Life:
10 Practical Tools for Life and Work..........coceeeeeveneenirienenieneens Adams



